Australian National University
Law Students’ Society
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SOCIETY

Agenda for Annual General Meeting
Date: 12 May 2024
Time: 5:30 PM
Location: Hybrid - ANU College of Law (Law Theatre 1) and Zoom
Quorum: 20 members
Chair: Bita Mahani, Vice-President (Administration)

Present: Alex, Emmy, Will C, Hugh, Mia H, Venni, Mia B, Eloise, Chith, Tom, Bita, Isabelle,
Jasmine, Will K, Sarah, Clea, Ruby, Amanda, Hannah M, Hannah B, Olly, Ashna, Liv, Mel,
Barbara, Jade, Olivia, Jess, Sam, Cian, Charli, Andries, Roshan, Charli, Gina, Indah, Joe

Absent with Apologies: Ally

Agenda:

Open of Meeting (Bita Mahani): Time

Acknowledgement of Country (Bita Mahani)
1. Standing Orders (Bita Mahani)

2. Portfolio Reports (presented by each relevant member of the Executive):



- Reports delivered orally (and supplemented by presentation slides), 4 minutes
maximum

- Opportunity for questions after each portfolio
2.1. President (Cian Bowes)

No questions

2.2. Administration (Bita Mahani)
No questions
2.3. Careers (Emmy Xie)

No questions

2.4. Competitions (Ruby Wong)

No questions

2.5. Education (Mia Hawke)

No questions
2.6. Equity (Alex Bako)

No questions
2.7. Events (Hugh Liu)
No questions

2.8. Social Justice (Mia Booth)

No questions
2.9. Sponsorships (Charli de Greenlaw)
No questions

Motion to accept all reports: 35 in favour, 3 abstaining



Moved by Sam
Seconded by Alex
Passes by 35
3. Finance Presentation (Samuel Soar)
- Opportunity for questions

BUDGET
https://docs.google.com/spreadsheets/d/101msWHkkrZeEgsdF1nMzXOLIrrTM8Y4M/edi
t?usp=sharing&ouid=115323094563180887824&rtpof=true&sd=true

- Tracking for a good surplus

- Total cash reserves were at about ~$145,000.000.

- We plan to spend/ have began to spend ~$177,447 this year.

- Given a revenue of close to ~$196,000 we will make approximately
~18,000 this year

- Inrespect of budget, this has been kept almost identical to 2023.

- o The thought process behind this is two-fold:

- As sure will/lhas been talked about, we increased our
sponsorship cost. So initially, | was operating on an
increased overall budget.

- In reality, what we have seen (aside from a few external
sponsors) is an aversion to spend. Accordingly, most of our
original sponsorship budgets are adequate.

- Law ball is budgeted to make approximately ~$50,000 this year. This is a
reflection of the popularity of the event although represents an increase
when compared to last year.

- This will be important and to ensure we hit this, we will need careful
oversight during organisation although this is not something | am
worried about as our events portfolio has been financially prudent
thus far.

- Admin - merch
- 6000 allocated to spend so okay if we don't make a surplus on it
- ALSA

- This has remained the same with a slight increase in what we are giving
competitors.

- This reflects practice in the previous year and hopefully will result in a
budget more reflective of actual practice this year

- Careers

- Overall budget remains the same. Not much to report.

- Clerkship night budget was increased (although probably over-estimate
based on what we have paid so far) so no stress here.

- Some increase in spending for law ball



https://docs.google.com/spreadsheets/d/1o1msWHkkrZeEgsdF1nMzX0LIrrTM8Y4M/edit?usp=sharing&ouid=115323094563180887824&rtpof=true&sd=true
https://docs.google.com/spreadsheets/d/1o1msWHkkrZeEgsdF1nMzX0LIrrTM8Y4M/edit?usp=sharing&ouid=115323094563180887824&rtpof=true&sd=true

- Competitions, need to talk with the College of Law re increasing their contribution
perhaps

- Taking loss on law camp worth it for overall engagement and quality of
experience

- Peppercorn - querying whether they need more money, otherwise budget
remaining the same

- SJ - slight overall reduction in budget since more going to Equity - in reflecting
new directorships

Motion to accept the budget:
Moved by Alex
Seconded by Cian
Passed by 36

FINANCE REPORT

https://drive.google.com/file/d/103eDVoutKg_hXQIR8048Jg6xgwOks9Cf/view?usp=sha
rin

- No fraud or embezzlement, affirmed by our auditor and accountant
- Surplus last year was approx 18.5k; normal for society
- Operating largely the same way in the same environment
- Sponsorships our largest source of income
- Tickets and merch sales second biggest
- Then faculty grants
- 2023 great increase in sponsorships income, which offset law ball losses
- Law ball our main expense
- Very normal cf previous years
- Assets
- All money in bank or with the ATO
- Maybe we could invest in high interest account to maximise for future
contingency planning
- Cash flow mainly from events and existence as a society, reflects other figures
- Auditor
- Said everything is going well, nothing of concern
- Need to come up with a better way of tracking who has cards etc at what
time
- Will come up with constitutional descriptions of where we could spend /
lose money
- Not something of major concern and common in student societies

Motion to pass the preliminary finance report:

Moved by Hugh


https://drive.google.com/file/d/1o3eDVoutKq_hXQlR8O48Jq6xgwOks9Cf/view?usp=sharing
https://drive.google.com/file/d/1o3eDVoutKq_hXQlR8O48Jq6xgwOks9Cf/view?usp=sharing

Seconded by Andries

Passes by 35

Chi Berkowitz Partners

Motion to engage accountants:
Moved by Cian
Seconded by Alex

Passes by 34

Identity of Auditor

Chi Berkowitz Partners

4. Confirming Formal Adoption of Committee Attendance Policy

https://drive.gooale.com/file/d/1SwsVk 75udA8tSrZ7HUatpUtoT2j4r64/view?usp=drive

link

Mover: Charli
Seconder: Will C

Passes by 35

5. Constitutional amendments

Current wording Proposed amendment
“2.1.8 PARSA means the Strike: “2.1.8 PARSA
Postgraduate and Research means the Postgraduate
Students’ Association;” and Research Students’
Association”

And adjust subsequent
numbering

Reasoning

Removing
PARSA from the
Constitution as
they no longer
exist

Proposer/seconder
(during AGM)

Mover: Hugh
Seconder: Tom

Passes 35


https://drive.google.com/file/d/1SwsVk_75udA8tSrZ7HUgtpUtoT2j4r64/view?usp=drive_link
https://drive.google.com/file/d/1SwsVk_75udA8tSrZ7HUgtpUtoT2j4r64/view?usp=drive_link

“8.2 The Society may from
time to time become an

affiliated Society of PARSA.

Whenever the
Society is so affiliated, all
relevant provisions and

regulations of the Constitution

of PARSA apply
to the Society.”

“8.4 The Society may only

become affiliated per sections

8.1 to 8.3 if the Executive

agrees that it would be in the
best interest of its members to

do so.”

“13.2 All persons who are

members of ANUSA or PARSA
are eligible for admission to

paid membership of the
Society.”

“19.9.4.2 this may occur,
where appropriate, in
consultation with relevant
ANUSA and/or PARSA
Department Officers on

accessibility matters pertaining

to students within their
respective collective.”

“20.3 May include, at the

discretion of the Executive, a
representative in a non-voting

capacity from:

20.3.1 the College;
20.3.2 Legal Workshop;
20.3.3 ANUSA;

20.3.4 PARSA,; or

Strike: 8.2 “The Society
may from time to time
become an affiliated
Society of PARSA.
Whenever the

Society is so affiliated, all
relevant provisions and
regulations of the
Constitution of PARSA
apply

to the Society.”

And adjust subsequent
numbering

Amend “..sections 8.1 to
8.3...” to “...sections 8.1
to 8.2...7

*Note that 8.2 will refer to
ALSA (8.3 on current
copy of Constitution) if
previous amendment has
been passed.

Strike “or PARSA” to read
“13.2 All persons who are
members of ANUSA are
eligible for admission to
paid membership of the
Society.”

Strike “and/or PARSA” to
read “19.9.4.2 this may
occur, where appropriate,
in consultation with
relevant ANUSA
Department Officers on
accessibility matters
pertaining to students
within their respective
collective.”

Amend to read:

“20.3 May include, at the
discretion of the
Executive, a
representative in a
non-voting capacity from:
20.3.1 the College;
20.3.2 Legal Workshop;

Removing
PARSA from the
Constitution as
they no longer
exist

Removing
PARSA from the
Constitution as
they no longer
exist

Removing
PARSA from the
Constitution as
they no longer
exist

Removing
PARSA from the
Constitution as
they no longer
exist

Removing
PARSA from the
Constitution as
they no longer
exist

Mover: Will C
Seconder: Cian

Passes 37

Mover: Alex
Seconder: Hugh

Passes: 35

Mover: Mia H
Seconder: Chith

Passes by 34

Mover: Chith
Seconder: Hugh

Passes 35

Mover: Cian

Seconder: Jasmine

Passes 36



20.3.5 any other body whose
interests relate to the Society.

“5.1 The Committee may
adopt Regulations on such
matters as it sees fit, provided
that the Regulations are in
conformity with this
Constitution:

5.1.1 Regulations shall be
adopted, repealed and
amended in accordance with
section 23.3.

5.1.1.1 Regulations
inconsistent with this
Constitution are only invalid
insofar as that inconsistency
extends.

5.2 The Society must at all
times have Standing Orders
for Meetings...”

“12.7 The President and the
Vice-President (Finance) shall
each hold in their own names
a debit card linked to the
Secondary Account.

12.7.1 These cards will not be
shared and will only be used
by the person whose personal
name appears on the debit
card.”

“12.7 The President and the
Vice-President (Finance) shall
each hold in their own names
a debit card linked to the
Secondary Account.

12.7.1 These cards will not be
shared and will only be used
by the person whose personal
name appears on the debit
card.”

“13.9 A Voting, Paid or
Honorary member of the

20.3.3 ANUSA; or
20.3.4 any other body
whose interests relate to
the Society.”

(Striking 20.3.4 and
adding “or” to end of
20.3.3)

Amend to 5.1.1 read
“Regulations shall be
adopted, repealed and
amended by a two-thirds
majority of a General
Meeting of the Society.”

Amend 12.7.1 to read
“These cards will not be
shared without the
express permission of the
cardholder and
notification to the
Vice-President (Finance)”

Add “12.7.2 Debit cards of
the Society may only be
shared with members of
the Executive”

Amend “section 15" to
read “section 16” in 13.9.4

Reference to
23.3is
nonsensical;
new wording
reflects rest of
Constitution

Reflecting
current practice

Reflecting
current practice

Reflecting
changes in
Constitution -

Mover: Sam
Seconder: Hugh

Passes 35

Mover: Cian
Seconder: Hugh

Passes: 33

Mover: Eloise
Seconder: Hugh

Passes: 32

Mover: Mia B

Seconder: Eloise



Society ceases to be a
member:

13.9.1 upon death;

13.9.2 upon the submission of
a letter of resignation of
membership to the
Vice-President
(Administration); 13.9.3. at the
conclusion of the calendar
year in which they became a
member; or

13.9.4 upon their expulsion
from membership of the
Society in accordance with
section 15 of this
Constitution...”

to members’
liability

Strike and move to after
19.2.11 (responsibilities of
Vice-President
(Administration) and fixing
subsequent numbering)

In Vice-President (Finance)
responsibilities:

Reflecting
current practice

“19.3.13 to organise, order and
distribute Society
merchandise;”

In Vice-President
(Competitions) responsibilities:

Amend to pluralise
External Competitions
Directors:

Reflecting
current practice
and changes to
“19.8.4 reasonably delegating Constitution
tasks, work-load, and
responsibilities between
Competitions

Directors and the External
Competitions Director
throughout the year;”

“19.8.4 reasonably
delegating tasks,
work-load, and
responsibilities between
Competitions

Directors and the External
Competitions Directors
throughout the year;”

“21.7 The duties of the
External Competitions Director
include:”

Reflecting
current practice
and changes to
Constitution

Amend to pluralise
External Competitions
Directors:

“21.7 The duties of the
External Competitions
Directors include:”

section 15 refers

Passes: 33

Mover: Tom

Seconder: Cian

Passes: 32

Mover: Chith

Seconder: Mia H

Passes: 33

Mover: Alex

Seconder: Cian

Passes: 32



In Vice-President
(Competitions) responsibilities:

“19.8.8 to ensure that, with the
assistance of the Publicity
Director, all competitions are
widely promoted and
attended;”

In description of composition
of the Committee:

“20.2.1 Twenty-three (23)
Directors and one (1)
Editor-in-Chief which are duly
appointed by the Executive in
accordance with section
18.2.1, consisting of:...”

In description of appointment
of the Committee:

“24.1 Appointments of the
twenty-one (21) Directors and
one (1) Editor-in-Chief must be
held during the second
semester of the academic
year, following the elections of
the Executive but before the
Monday of the fifth week of the
fourth teaching period.”

In description of the role of the
Publications and IT Director:

“21.1.3 to carry out the
collation and design of the
Society’s First Year Guide,
Sponsorship

Prospectus, Wellbeing Guide,
and International Student
Mentoring Guide publications
under the guidance and
instructions of relevant
members of the Executive;”

Amend to pluralise
Publicity Directors:

“19.8.8 to ensure that,
with the assistance of the
Publicity Directors, all
competitions are widely
promoted and attended;”

Amend “twenty-three
(23)” to read “thirty-three
(33)"

Amend “twenty-one (21)”
to read “thirty-three (33)”

Strike “Wellbeing Guide”
and add in its place
“Careers Guide, Clerkship
Guide,” to read:

“21.1.3 to carry out the
collation and design of the
Society’s First Year
Guide, Sponsorship
Prospectus, Careers
Guide, Clerkship Guide,
and International Student
Mentoring Guide
publications

under the guidance and
instructions of relevant
members of the
Executive;”

Reflecting
current practice
and changes to
Constitution

Reflecting
current practice
and changes to
Constitution

Reflecting
current practice
and changes to
Constitution

Reflecting
current practice
and changes to
Constitution
(removal of the
Wellbeing
Director)

Mover: Jasmine
Seconder: Indah

Passes: 32

Mover: Sam
Seconder: Alex

Passes 30

Mover: Alex
Seconder: Hugh

Passes 31

Mover: Alex
Seconder: Cian

Passes 32



In description of the role of the
Publications and IT Director:

“21.1.2 to take responsibility,
under the guidance of the
Vice-President
(Administration), for

the use of information
technology within, by or for the
purposes of the Society;...

21.1.4 to maintain and update
the information technology
hardware and software of the
Society;

21.1.5 to take responsibility for
the update and maintenance
of the Society’s website; and

21.1.6 to facilitate the efficient
operations of the Society
insofar as they relate to
information technology.”

In description of role of Queer
Director:

“21.12.7 to advocate for equal
opportunity for Queer as much
as reasonably possible,
including but not limited to
considerations in academic
and careers contexts; and”

6. Amendment of the Committee Attendance Policy

Add “21.1.7 for the
avoidance of doubt,
references to the Society
in sections 21.1.2 and
21.1.4 t0 21.1.6 include
the Peppercorn
Magazine”

Add ‘students’ after
‘Queer’:

“21.12.7 to advocate for
equal opportunity for
Queer students as much
as reasonably possible,

including but not limited to

considerations in
academic and careers
contexts; and”

Reflecting Mover: Chith
current practice -

the Pubs and IT |Seconder: Andries
Director assists

Peppercorn with |Passes 31

their Website but

does not

influence their

publications

Fixing error Mover: Mia H
Seconder: Charli

Passes: 31

Amend “5.2. Amendments to this policy will be passed by a two-thirds majority of the executive,
as stipulated in sections 5 and 23.3 of the Constitution.” to read “5.2. Amendments to this policy
will be passed by a two-thirds majority of a General Meeting of the Society under section 23.2.2

of the Constitution.”

Mover: Alex
Seconder: Will C

Passes: 32



Close of Meeting (Bita Mahani): 7:52pm



MINUTES

Opening meeting

Acknowledgement of country

Reports

President
Overview
- > General uptick on engagement

- > Sitting at just shy of 350 active members
- > Continued to proudly put together our offerings
- to the ANU law cohort
New Connections
- > Encouraged by new sponsors showing interest in us e.g. BCG and
Government Departments
New Initiatives
- > \Very proud to see continued dedication to innovation
- > Seen in SJ with Legal Launchpad, Equity with autonomous events, Events with
change-up in Law Camp, Admin with TikTok and the infamous LSS Bucket Hat
Executive/Committee
- > Really proud of all the work everyone has put in so far
- > As always, great atmosphere to be in
- >Recent Exec Retreat for cohesion and team bonding.
College of Law
- > Historically some disagreements but, good cooperation this year on education,
WHS and property/space issues
Outlook
- > Sem 2 Committee Retreat...?
- > ALSA Annual Conference
- > Emails Set Up, big emphasis on feedback from the
- community

Administration

General Merchandising and Market Day

Hats didn’t do very well sales-wise but can still sell them at other events; incorporate
hats into pricing etc

Lessons for next time: focus on more substantial wearables which enable more
understandable pricing

Market Day ran well and only one unfulfilled jersey order to follow up

Meetings



Have been running smoothly, good attendance from the Committee and a generally
strong commitment to sending apologies

Publicity

Actioning promotion requests sent from internal ANU groups (AYBIL, JOLT) and LSS
portfolios

Some issues with requests for advertising with 1-2 days’ notice but generally very strong
uptake on request form

Trialled ‘Weekly Wellbeing’ at the beginning of the semester - may continue but less
often to ameliorate Directors’ workload

Utilising TikTok to make more student-centric content that provides a glimpse into
student life and activities

Getting good engagement despite early days and will attempt to create more content
using snippets from Clerkship Evening etc.

Peppercorn

Everything going well.

Next edition almost ready to print ahead of exam period.

Launch event will be either just before or at the beginning of Semester 2 and will run as
a hybrid ‘welcome’ event

Publications

Excellent quality of publication

Clerkship Guide, First Year Guide and Careers Guide released

Maintenance of the LSS and Peppercorn websites; some issues with LSS website
recently but working on those

Careers
Had clerkship evening
- Went well - extremely good attendance at Clerkship evening
- Great engagement with the firms, no hiccups
- Maybe focusing on after-the-fact (presentations) engagement
Sydney firm visits
- Very jam-packed
- 12 attendees but very engaged
- Highly positive feedback and insights
- Attendance rate dropped a lot for this year, likely because of short
advertising time allotted
Structural edits
- Working well, still time crunched at times
Next semester
- Doing some more stuff with SJ
- Will have more firm visits
Canberra firm visits (MinterEllison)
- Much better engagement
- Everyone engaged with the firm reps and grads
- Firm did a presentation
Careers + Clerkship Guide



- Careers guide for Careers fair
- Clerkship guide launched alongside the Clerkship evening
- Very good quality publication, lots of work went in
- Careers guide is on the LSS website, Clerkship guide will go up soon
- Didn’'t use all the printed copies of the Careers guide, but this meant that
we were able to leave some out in the LSS
- Will have to print out more Clerkship guides, they were pretty much gone
within 15 mins
Additional projects
- Clerkship process podcast episode
- Spoke about the LSS’ resources for helping out
- Guide, information evening etc
- Wellbeing resources
- Collaboration with ANU Law School
- A&O Shearman Presentation
- Presentation on campus at ANU
- We were the first university to see their new branding
- 10 registrations for the event, can be improved but related to the
fact that we didn’t have much time to advertise by virtue of the fact
that they

Competitions

Senior comps BBQ
- Great success
- Friendly atmosphere great
- Free food helped, 40/50 attendees
- Lots of signups afterwards, will be good to have more similar events
Mooting Masterclass
- Showed what the highest level is like but in an approachable way
Senior competitions
- All prelim rounds finished
- 13 teams for mooting by the end of the prelims, Grand Final tomorrow
- Witex - 5 students
- Client interview - 6 teams, grand final held at Corrs at Sydney
- Negotiations — grand finals next week
External competitions
- UTS Negotiations - we won!
- International competitions
- Client Interview - international
- PAX moot

Education

First year guide



- LAWS

Done on the holidays, released market day

210 printed this year - 60 more than last year

Ran out half way through market day

Put it up online same day

$995 printing, cheaper than amount for last year due to new provider
No references to wellbeing director

Including Women in Law ANU next year will be good

included more Peppercorn references and ECA information

1001

Very helpful

Tiffany Long from LC, Judy Jones, Ben Huntsman

Best way to advertise was doing so on all channels, including academic
people at Halls

- JD Welcome event

Rescheduled since it was originally done for same time as JD FAL
seminar

Combining with more than just first years

Loved the Career’s guide and other resources

Plugged JD email to bump feedback

Free food helped

- CEC meetings

Going well
Very involved with new systems feedback
Bumping SELT review completion; will advertise on Facebook + why
beneficial
Exam resources
Feedback re getting draft exam timetable not great because it can throw
people off

- Apparently an old system thing, may change
ANUSA reps

- Doing well in terms of trying to get device exams, helping them
Getting more student engagement

- Pre-exam tutorials

FAL - no permission

Finalising the allocations

Torts - never got a response

Good amount of applications for 1000 level courses, drops off for later
Some conveners have set boundaries for the tutorials

- Other study events

Mock exam scenario event
- CoL didn't love it - they didn’t want tutors to receive heaps of
practice exams since they don’t get paid for it
- Maybe we can indicate that people shouldn’t rely on tutors to mark
Shut up and study events if it doesn’t go through

- PAL collaboration

In conversation, will promote each other’s events



- PAL will do a rundown of study techniques at start
Next semester
- Mooting 1001 event
- Similar to last year
- First years generally interested
- Ally, external comps director may explain opportunities
- Early next semester before novice comps, around sign up time
- ABL analysis event?
- TBA
- Postponed for now
- Exam resources
- Exemplary responses for content that's no longer examinable
- Wayne Morgan seems keen, will be chatting about viability of ideas
- Will encourage convenors to produce documents re what marking
guides are looking for etc
- Facebook post re exam resources on LSS website - will bump
- CEC meetings
- Will ask class representatives to give feedback
- Help for advertising pre-exam tutorials
- Planning on making an exchange resource
- How it works in a law / double law degree
Equity

Now have autonomous directors
- Indigenous, disabilities and IS vacant
Autonomous events
- Ran Queer, BIPOC and women'’s events
- Ran well, good feedback
- Need better attendance, general issue which can be exacerbated when
only dealing with small groups
- Combined events good, helping with this (e.g. Women'’s / Queer event at
Badger)
- Particularly good first year turnout
Other initiatives
- IS Mentoring
- Less mentees than last year but will look at how we can improve
- Equity ticketing
- Implemented in law camp
- CoL content warnings
- Presented the content it should be done for and how
- Lecture Transcript editing
- 7 volunteers
- Has been going very well, quite a few edits made, especially for
case names
Future initiatives
- Mental health first aid



- Contacted Leo Cussen, waiting for response
- Looking after own health and helping others
Combined equity networking event
Autonomous group chats
- Getting banners
- Good platform to boost comms
International students lunches
KWM podcast
- First episode recorded a few days ago with J Hambly
- More episodes will be recorded to raise awareness re
non-traditional career paths

Events

LLB welcome drinks

80 tickets before market day, further 75 on the day
Facebook posts, flyers etc
Good feedback
Bar tab at 1.4 grand including 200 dollars of food
Notes for next year
- Area we had this year was harder to track attendance for
- Should have it outside next year
- Understimaed how many wristbands were needed, used markers
afterwards, went well
- Food was finished quickly

JD welcome drinks

15 people, good for JD event
Up to 300 dollar bar tab, went very well

Law camp

Douglas Park, AGH camps
Great venue, staff and very acommodating
40 tickets sold at the end, big push at the end
Generally wishing for better engagement, FAL assignment timing was
unfortunate
Divas provided alcohol
Redbull provided DJ decks
Decoration - tree based, looked good
Going down to river was good
Prize motivation worked well
Good feedback - people loved the activities and vibes
Reflections
- Maybe ask CoL when assignments will be due
- Post itinerary next year
- Reduce downtime between activities

Plan for rest of Sem 1

JD end of sem drinks



- LLB pizza night - maybe Tues May 21 in CoL
Timeline for next semester
- LLB drinks may be somewhere new - Assembly or PJs, Bootleg?
- Law ball week 3 - theme will be announced just before the break @
Arboretum
- Trivia night next sem week 7 or 8
- Peppercorn pub crawl week 11 or 12

Social Justice

Distancing from Equity, more non-commercial careers focused
Women in Law Breakfast
- Taylor J and Elizabeth from Clifford Chance
- Very empowering and inspirational re different pathways
- Low engagement at first but bumping on last few days helped, email
bumps helped a lot and so did one-on-one approaches
- Attendees across the board
- Will try and get more non-autonomous attendees
- Held at QT, $10 tickets helped WLC
Social Justice Mentoring Program
- Over 20 applicants, struggled with mentor numbers originally
- 10 pairings at the end
- EDO and WLC biggest contributors, also keen to help at other events
- Good catering, maybe over-catered
Court Visits
- Firstrun
- Very low turnout, maybe less interest in criminal law, or need more
advertising
- Maybe need to make it clearer what the event will look like
- Practical exposure to criminal law important
Reflections
- Advertising via TikTok well received and the type of people who engage
seem interested in community law
- practising with AV beforehand to ensure it goes smoothly
Future events
- More KWM podcast episodes
- Disability facing episode
- Open to suggestions
- Week 2 sem 2 - legal launchpad event
- Sponsors keen
- Panel event where older law students will speak re getting
SJ-adjacent jobs and what it’s like working and studying
- LGBT issues in the law
- Collaboration with the careers team re SJ careers evening
- Week7/8
- Panel from different SJ / Law areas



- Social Justice Celebration Dinner

- Will
- ColL Marketing team - more engagement, keen
- Engagement with LRSJ - good

- Sponsorships

- Things have been pretty seamless, local sponsorships going very well
- Some changes with packages, last few invoices going through
- Ad hoc meetings going smoothly, some re posts and new offerings
- Have been contacted by a student discount-focused company, meeting soon
- Being approached often
- Social media firm posts going well
- Future
- Current priority is finding a sponsor for law ball, checking with Leo Cussen
- Will be contacting firms, providers for sponsorship
- Solidifying future panel / firm presentation events
- Maybe individual firm presentations could be a new offering

Finance Report



